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Introduction

Health Surveillance is a programme of repeated health checks. The 
assessments are used to help identify where work might have a negative 
impact on an employee’s health.

The law requires that checks are undertaken when workers are exposed to 
certain risks as part of their job, even when those risks have been mitigated 
by PPE or other controls.

Your employer will assess your exposure. If they identify that aspects of your
work may cause health problems, you will be enrolled into a Health
Surveillance Programme, usually delivered by an outside provider.

What is the purpose of Health Surveillance?
The main objectives of Health Surveillance are:

1. To  Protect the health of employees by detecting ill-health effects as early             
as possible.

1. To  Support timely intervention where health issues have been identified.

2. To  Assess the effectiveness of your employer’s Risk Control Measures.

Why? Your employer has identified that YOU may be exposed to workplace risks that might include 
dangerous chemicals, noise or vibration. Health & Safety law requires that you comply with any Health 

Surveillance that your employer believes is required to keep you safe.

You cannot sign a disclaimer or other document to absolve you of this responsibility.

Who gets to see the results?

Fitness outcomes and any advice on 
adjustments are usually shared with

your employer via a fitness certificate, 
multi-employee report, or more

in-depth individual report.

You can review reports first and
suggest factual changes.

Personal medical details remain
confidential with the OH provider. 

Adjustments may be communicated
to your employer in writing or during a case 

review, with your
permission.

What will the assessment(s) involve?

Medical questionnaire

Measurement components 

Biological sample (occasionally) 

A fitness decision 
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